AGREEMENT 


BE1WEEN 


1HE FRANKLIN BOARD OF EDUCATION 
and 

THE FRANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 


July 1, 1980 - June 30, 1981 




ISIS AGREEMENT entered into this first day of July* 1980 1 ^, a ^ ;> b ^^^n th t ni 3 
Board Education of the Borough of Franklin, 

the Franklin Public School Custodial Association, an unincorporated association, 
hereinafter called the "Association". 

WITNESS, that WHEREAS, the majority of the al^StoSaticn 

“ashass^-srarsys sssa^arsfsss- 

with and pursuant to the provisions of N.J.S.A. 34: 13A-513 and 

WHEREAS, the Association and the Board have reached 
vhich they desire to confirm in this Agreement pursuant to Chapter 303 of the Pubii 

Laws of 1968. 

IT IS HEREBY JfJTLALLY AGREED AS FOLLOWS: 

1 All regular full-ddir^custodial. personnel whether paid on a 12-month or ^ 

10-month basis shall be covered under this contract concerning Jwi2todia 1 

cx^Sitos of eeplqyraent. Elis oondition, however, shall exclude the head custodia, 

and assistant head custodian and other administrative personnel. 

2. All full-time custodial employees are regular employees of the Board of 
Education of the Borough of Franklin. 

3. Ms Agreement shall be the sole employment contract between the Board and 
the Association. 

4. mis Agreement shall continue in effect until June 30, 1981. 

RATIFICATION AND CONFIRMATION 

She parties hereto, by the execution hereof, do ratify, <be- 

that tills contract Agreement effective duly 1980, : Tv%ws of 9 1968 B until 

twaan the Association and the Board pursuant to Chapter 303 Public laws of 1968 unti 

further npdified in accordance with the provisions thereof:. 


Dated; 


BY: 


franklin public school 

CUSTODIAL ASSOCIATION 

r 



ATTEST: 


Secretary 




Board oF Education of the Borough oT 
Franklin 


Qa/sS&Lfu UM£2 - 

President 



BY: 





iilCTtW) II 

t. Salaries: 

Th9f>a * ha!l *** * 0, « r V Increment* In four steps «« sat forth In the 
*>-. Salary guide. 

“* r **"® Pf new custodian* shall be at the discretion of the Board 

v l W ; ., ; ^8££f4 the pros^nt Sf(fry of (those custodian* anpjoyfd by f' ! * ' 


!■ iMl!!?* gifting tba *m>*§ 'mr $ 8,480.oo 

.$ 9,090.56 
$12,908.08 '■'■'■■ 

V on#l0-month fasts shad r.calva * 

' ■ ^^^Sggh^XSf' 4 " r,r . iM?W *° th ° W ** ? * «* M*P 

• •. SiSJig ^?Jl?!g ;*»f««**ejfW« vacftlpn, and If a Custodian'wishes to 

■ W'S»S« 0f %**«««•. tMs win be a W 1 

^ «t *J|£j|i one wools In advance* 



i‘ -ftf* 




b ® WM at the rate of tlm® and « half th« 

ttjf^i&rgsuru r;n:/~ • 

*** T%-~v* ^«rrj 2 K,iS!^ < s&; 

’ ' A ,, *■ • ’ * . 

; A ; -V ‘ . ••* . ' 

author!tl«s C or Ithlr'plrt"«* ^ Val^iTJn 25 * i V '? '* c * n = 8 "' , f b v th e sthool 
shall be paid for a minimum of 2 hl^i p^!.i ^ 'I ° r * uch ? un «* ,on O' «tlvlty 
activity Is not cancel led because^ ^ A«of £d. **“ ^ funcUon or 

In the two waa^pa^perlod^l^Irfffr 1 ? > V ,? ,v ? n two we,k P a V Period shall be paid 

«~mr~ *!=Sfi^f»!ManM sa^ss: 


{Motion tit 


ASfEtKfi'' 






^^sSirirttsTster^h: n^s: sr* ,r °r t* " w » t « iv * «•*««• 

t®ur feaford his'StarfSM^tlwa before such abfdhd* or not tatar 

f *lt of p^nt 4£*Ui%‘ S Ilffiy COmP,Y W ' th th * aboVB ®*®»» 


~t' • '-3^r#{g^ -in'' 


, .» l/l 

-y* 


■"efr 


• • •,•• nmg^sr' - -«"* •»•■ vxt - 


• ^ean •. ,► 


’ “ H'‘C«WK!Wf.W®86«r, t r.^is^^^ MS6lN .. -,***«*: 


jfcb 
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a. sick leave Is defined as absence from post of duty because of persona! 
disability due to Illness or Injury* or because of exclusion from school by the 

^Mthorltles on account of a contagious disease or being quarantined for such 
a di&«$sii In the immediate household* 

b. Absence for personal Illness shall be allowed and shell Include full pay 
for twelve working days In any one year* If fewer than the permitted number of days 
of sick leave are taken In any on© year* the number of days not utilized shall be 

accumultttive. 

g. In case of Illness extending beyond the employee's sick leave credit f 
the Muetlon* will be made on the basis of 1/20 per day of the monthly basic salary. 

d* In all absences where sick leave exceeds five consecutive school days, 
m m y *« required to file a physician** certificate with the sth^l sup*/ 

Intand'ant* , 

2. Absence due to death or Illness In the employee's family. 

a. Absence due to a death In the employee's Immediate family or household 
shall be allowed with pay for the required period not to exceed five school days. 

b. The term "Immediate family*! shall Include wife, husband, ch!ldren*mother, 
father, sjptltar^ In-law, fathers In-1 aw, sister, brother. 

C, Absence due to serious Illness In the Immediate family which makes It 
necessary for the employee to remain home will be granted for two full days without 
los4 of pay* 

d. Absence due to the death of non**Immediate members of the family shall be 
a!lowed up to three days* Full pay shall be’alSowed for the day of the funeral. Em¬ 
ployes p@y les® half day's pay shall be allowed for the other two days. 

3* Personal Leave: 

a. Ihrti€ days leuvf will be .g 'anted without loss of pay for legal, business, 
household or family matters which reqti re absence during working hours. 

b. All jays of personal leave which are not used during a given year may be 
added to the employee's sick leave at he end of the year, and accumulate as sick 

1cave. 

c. Absence for the purpose of marriage or to attend wedding of friends or 
relatives may be allowed without oay upon the approval of the superintendent. 

d. Absence fresn work by reason Of a subpoena shall be allowed with pay pro¬ 
vided that the subpoena is filed'with the superintendent. 



SECTION IV 



for mpltmmtn ** W,t, ° n t0 th * onnua, vacetlon the following will be paid holiday* 


K ftW V«ar'l Bey 
?• &oo4 Friday 

3* H$®sori@! Pay • 

$. ^ §ndepe«|dence Pay 


6. Thanksgiving Pay 

7. Christmas Bay 

8. IWo floating holidays 

9- Monday or Friday of week of 
Mid-Winter vacation 
IP. Either the Friday after Thanks* 
giving or Christmas Eve. (half 
staff will he off for each day* 
first choice by seniority) 


1X5 f ^ holidays f®H on a Saturday, the day before 

iFflmy) should bp considered thp pm Id holiday. 

on a lui^py, the following day {Monday) 
m ^§wr«sd : -$$ a paid holiday* • 

2. VACATIONS 

a* The vacation schedule of employees shall be as follows: 


1, TWo meks vacation per annum beginning with the first year of employment. 

2. Three w®$ks vacation per annum after 10 years of employment. 

3* Four wppms vacation per annum after 20 years oi employment. 

Tho®# @§gploy®es entitled to more-than two weeks vacation may utilise 
such Wltlonel m$k or weeks during such periods of the school calendar year when 
jctepi if not In session. ■ The vacation week or weeks so selected will be subject 
to cmp approval of the head'-custodian''and. such approval shall not be arbitrarily 

withheld. f 


c. An employee who desires to utilize a vacation week during the school 
calendar year shell notify the head custodian of his intention to do so at least 
two weeks prloi to the beginning of such vacation week. 


. . s . d \ «plov©e scheduled for vacation during the school calendar year 
i ll ©Wject to urgency service during that.'period. Provided, however, that 
in the cat* of mtrm® emergency said employee may be subject to service at the 
discretion of the head custodian. 


©« j A11 
the of duly. 
h®ad custodIbn. 


summer vacations will be taken between the last day of school and 
Any* exception to this agreement will be at the discretion of the 


any tinie duringthe calen^^^^E^loye^stelfb^oivS VaCation leave at 
period according to seniority The vaSion ~ given Preference as to vacation 

approval of the head custodSn aive d^g^d to^he" t0 016 

coverage of the school premises Pnr+v™ ? Ue rBQar< ? to ^ ie need for adecruate 
withheld. premises. Further, such approval shall not. be arbitrarily 
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SECTION V 


1. BENEFITS: 


• a . The Board will provide family coverage under the State Health Benefits 
Plan including Blue Cross, Blue Shield, Major Medical Insurance and Rider J, and 
will provide single employee dental care coverage for all employees working the 
numbefof hoursper week required for eligibility. 


b. Upon retirement, each employee shall be entitled to be reimbursed in the 
amount of $10 per day for each day of sick leave which has been accumulated by the 
employe® during the course of earployment. 


SECTION VI 


1. SAFETY, HEALTH AND WELFARE: 


3 • 


Equipment 


The Board shall provide foul weather gear consisting of rain slickers, 
boots or waders in sufficient quantity to outfit the number of men who may be re¬ 
quired to work out of doors in foul weather at any one time. This gear shall be 
left on school premises when not in use. 

The Board shall furnish and maintain uniforms (five shirts; five 
pants) for each custodian for use on the job. 

2. FACILITTES: 

It being the policy and intention of tlie Board to provide separate 
locker, shower and toilet facilities for the Custodians, it is therefore resolved 
that the Board shall undertake! the necessary steps to begin construction of such 
facilities. 

3. niCH HOURS: 

During the school year, each Custodian shall be entitled to a lunch 
period of one Izvc. Custodians on afternoon shift will have 1/2 hour lunch period. 

During the summer vacation schedule, each Custodian shall be entitled 
to a lunch period of 1/2 hour and thereby end the work day 1/2 hour earlier than 
during the regular school year. 

4. Each custodian shall be entitled to two >10 minute breaks per shift, one to 
be taken in the first half of shift, and one to be taken m second half of shitt. 


5. SENIORITY: 

In the event of a reduction in force. Custodians shall be laid off in 
accordance with their seniority, i.e., length of service with the Board as 
Custodians. 




(mxmaTaoasms 

tfi mmim at tbs tawsgs of fesakliss. §to@« Ootmtf, Star Jam, <8m 
jfc tto &S&csdas rale® nd Kptaftoaa eraewnsiisg tto ertsrly 
asd <l3<s«frs: 0raacM Httf diipstes If of tte aetool «y«fe» 

.tat© a:..-! cnium tte Wtelts «afi flpewtion of tte locsi 


tad to reccrTslaa asst @tw»te® tte refits of tte csssletyiia items! 
sad oampleta pmt f» S»ris® end teidiEtg all cwomia 
mM aslsaoi syst«a. 

X. dHswwss gasssMur®* atoll to ecsiseted os tte teUsedm lowte: •• 

bawe£ X: fa tte cwaat ttet m® paemt, *&4Xe fa tte employ of tte M «f 
ef tte Boratfs of MaaUfa etoXi dor say reuse® to e^grl««ad by 

iotorae@MSm t® sXi*@rt vloUUoa of my rule, tegumta, 
of ,to t te>^ « 4afairtro ttoti. or tte 

'^ "Sswaate aajwyjm^ $e ®st psw.ttwetiy twwrior to tte «*»• 

" ' ' ‘ " ' ' ‘‘ wwwrtS^ty of teoimas, carrylag «ot, 

' “Hitter of tbs dispute. 





8: *9 tte evest ttet tte O btH WHy cannot to tattled to 
cmn liras”, or, IS tte ^seXs&oa twSed after tearing Is cot ao- 
to tte rasplMjte, tte «^^se stall, «dtMa S toys after tte do¬ 
st tte^teisdpto ai®c, Imm & rtgte to taro tte dcaplalnt 
•to Baptefsteadeut &teo2e for tearing: ate detegtesctloa, 

A. raSwreX of a eoa&lalst to tte ^gserlnteodant of Scbcolo, tte 
w #»sd<*sto (stparvisar’' to tea tte unpeal M 0 first nod® iwy prepsr© & 
WWtea of hi® flcdtop m$ 0m§Mm ^tiids ©aid report stall ta 

awrttted to’ tte m& tte mvAalnant. ' Tte 

& ? Mlo iwy acvi-jtr tte natter tetemlly. if both parties asms, or, 
to £GtaH tfc teMhtta & torir® date not tops than 10 dais 

®toHmicn cl tte oppltoaticsi tor by tte oo^laisant for a 

•$£ tte co#totetenav £$j| tte ©ball roster hia ter 

5 tec** ; eftePv at. mM tearing cr review. ,ml@w 

ariterasiofl of ©aid timoa. 



£: ^ tte ct aat ttet t&h dispute to sot settled by tte £t?rsrlnt«tet 

«f tto ess^l^iMnt 10 dlMk^tlisd with tte decision of tte aip«fiiib9iiteii # 
TO cr2>.lairsat tzLt iln 10 ttowft^r, notify tte Cij^srlnterdsat of Ms 
to crarcl ?@ Ms slgM to roviev of tte c£mtswm*©sr by a pleroy 
■9®*^ ^ tte Boar S of Bteatiim. SiM wiew shall fo® uraatod to tte 
«oi3toit»2$ t^n tfc i filios of s wlttoa statowit of tte gmaida for 
espies shall, bt deAiwwl to tte ocsmlaiaant 1 © B®3dlato 
a^i fvjpas UxtiaMmfc-dl k ttereuton tte ©dsool Board at Its 

. „ ccmi rn> at a racial raotlrg called W 

tte tte f emtewrsy ©hall afford all 

^ m to te , ,. • 
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®i^, hf tto® Bcmrd of Education, 

l iiiu ':i, ft writ tan win? of tto© cub® which ©bail hsoiod» mil 

mrte aufeiifcttd at prior Irt as well m hia findings, for tto "Bsmsd 
iSti vfaieh told rs^nvt MI h$ autaittftd to tto© ooaapl&igiimt for Mo Or 
r m .'Umft Q pfiler to tte actedul# tearing of the ©as© by ttoa towst« 

®i nerscsi may, after a tearing toy the Board m per larol 4, 

i3y ratified to ttelr Jue^ifiwt appeal to cjq arbitration ©OTsittoe 
Ittae bo exposed of m repramtatlve of the Board of 

Mtativa of tto mMni&tmt&m md mm rpp^aMtativ® of ttm 

ahfafr mM* eonslttee ahall rpdjew each factual i&Xlegatiksa 
tto ptotobl® qttwjfc upo© ttm cm&l&ixm&Z and the school 
q*mb m mmptmm or of tto relief sought tod further €tios*~ 

&& i^teip^ p&nttm 'ismlvm pr tte&r m to tte ta$M\ 

0 m§ #op$ on tto ©f .ttoa cao©. Should this Q@mt.ttm 

tto my tMi protod to enter into oatH&ftdlfig ®d~ 


1 4tg» n£tm t$m of tftf oonnitte*, the M c?d tto 

L ' grtmXl • tftipvad upon a nnitually a&^eptdWLe 

ii, c^sdcltwa^ Om :' gai 4 ’ arbitr ate pr to CffiTV©. 

.•*•■? • .v.;v ;' '.•" ■ ' ,• ••■ ■ . 

m mleebod etoall OSpfer with toth parties and their Tcwmmt®~ 
m <teys after ©aid <em~ 

rod set forth hi® finding® 


tto ' declaim fd^X to aiftaltted to the Beard md the /tociatic;* 

I titsaSX to. aM«| mi w^bteiiEg on tto parties. 


tto toto of «M astkitmttoi ©toll to equally home by both the Bos id :\nd tin* 

dflgvlMiil ©r tto , - 

11. Is ell tetatpl pm@md $top both parties shall endeavor to dtr;pw> 


«# tto 


tto of 

dr tta ddito i 


a to diswt Msf®rw^si and r&thout tto intervention of anj' th‘id ytzftl* 
fitter say, tolow tto third letol of tto formal procno^i- c'5 / irith 

& Of tto oSter, mrt 3 totioa, sdyim tto otter party of hi/:, her 
Ito W^toto^ appear with or for him, liar, or ’■'■tom, :U 

» d*14 'dltoXl' to ttooreaf~tor with Guoh eer»' , w3R ,, ;ft- 

Ifc-to* ftto to tobiJ^'df- tto prty cooeamed. Kcm^ovor, at the tliiet -ir 
prty 'ipy tof. % of his c*n choice ?neaa*^ 

totiosa Upoo 3 nqt'ioe asfl'.witlaoUt’ tto oommt of tto ether party. 

id to a party in pxoceedir»gs tolc*J7 fj?r. 

tto to dor*©, if it is imtimlly agreeable to both parties. 


individual «r)lw, groups of €®|>loye^ and reprecertati'^ee of 
' gKsqtss atoll w^.thia ttm tmmmzk of this policy have the ricto to to 

i tereia pwid.-3d. 

tete© tto Bomd of Bhsaaticn' after the m$mlmlm of Tepmr& it 
| m t^@in pwided dtoll be decided % the EDerd to resolution, acd 
tto mfejeot di^pt© ^mll be cesfomicated thixx^ii the 
tto. dctopl. to ali'e^loyeap affected to t!» s«Jf 




